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JUDGMENT OF THE COURT
A Leave to appeal is granted (Rasier Operations BV v E Tii Inc
[2024] NZCA 403).
B The approved question is whether the four Uber drivers are

employees in terms of s 6 of the Employment Relations Act
2000.

RASIER OPERATIONS BV v E TU INCORPORATED [2024] NZSC 177 [19 December 2024]



REASONS

[1] In addressing the approved question, the parties should address not only the
reasoning of the Court of Appeal but also that of the Employment Court.! The parties

may also (to the extent relevant) make submissions on the changing nature of work.
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